We believe in equal opportunities and encourage women,
SOCIAL IMPACTS locals and minorities to apply for jobs. We have zero tolerance
to all forms of sexual abuse, discrimination and child labour.
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We aim to influence the Nepalese tourism industry by offering
ECONOMIC IMPACTS excellent pay and conditions, setting an example of best
practice and transparent standards.
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We are proud of our firm commitment to supporting the local
community and economy through our charity work, local
employment and local purchasing of supplies.
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We aim to have the smallest negative environmental impact
Soaiselc s sara b e te e | possible by reducing consumption of fuel and water, generation
of waste, and use of chemicals.
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